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Abstract

Purpose — The purpose of this paper is to ascertain how perceived service quality mediates employees’
customer orientation and customer satisfaction in the public utility sector.
Design/methodology/approach — The study focused on the commercial customers (small and medium-scale
enterprises— (SMEs)) of Electricity Company of Ghana Ltd. There were 350 SMEs sampled for the study, and
each had no more than 99 employees. Respondents were either owner-managers or employee-managers.
Structural equation model (SEM) was used in estimating the effects among the variables studied.

Findings — Most public institutions have a built-in customer base, and therefore places less emphasis on
employees’ customer orientation. This notwithstanding, findings revealed that employees’ customer
orientation behaviors significantly impacted customers’ perceived service quality and satisfaction toward
public institutions. Similarly, customers’ perceived service quality influenced their satisfaction toward public
institutions. SMEs serve as an engine for economic growth in an economy, and therefore public institutions
must consider their peculiar needs in the delivery of service to them.

Originality/value — This study pointed out that, employees’ customer orientation behaviors of public
institutions have an influence on customers’ perceived service quality and satisfaction. Previous studies on
these concepts have largely focused on the private sector, where there are lots of competition. This study also
specifically studied commercial customers (SMEs) of public institution, which is quite novel, especially in
relation to the concepts studied. And the contribution of SMEs to economic growth makes their study even
much more important.

Keywords Service quality, Customer satisfaction, Employees’ customer orientation, Public utility sector
Paper type Research paper

1. Introduction

Customer orientation forms part of the broader service quality concept, which is

influenced directly by human factor dimensions (Drury, 2000). The human factor

dimensions relate to the attitude and behavior of employees toward customers, and this

has been of interest to researchers in services marketing. Studies have therefore looked at

customer orientation of service employees (COSE) in relation to satisfaction, consumers’

affective commitment and loyalty (Dean, 2007; Korunka et al, 2007; Hennig-Thurau, 2004)

and service quality (Rafaeli ef al, 2008; Atuahene-Gima and Ko, 2001). Donavan and '
Hocutt (2001) also studied customer evaluation of service employees’ customer orientation.

However, studies measuring the influence of employees’ customer orientation on service

quality and customer satisfaction in the public utility sector, from the perspective of small

and medium-scale enterprises (SMEs) is very limited. SMEs are however very important —African Journal of Economic and

Management Studies
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Studying the Ghanaian public sector was also necessary as they seem to be lagging behind
in the implementation of effective market orientation activities, which include customer
orientation (Novixoxo et al, 2018; Bamfo and Dogbe, 2017). As indicated, the marketing
concepts such as customer centeredness, service quality, customer satisfaction, customer
loyalty, etc., have not been a priority for public service firms, because they have a built-in
customer base (Novixoxo ef al, 2018; Akinboade et al, 2012; Whelan et al, 2010; Perryer, 2009;
Korunka et al, 2007; Brown et al, 2002). Competition in the marketplace usually compels
service providers to be customer centered, however, electricity power supply in most
Sub-Saharan African countries is controlled by the state (Chodzaza and Gombachika, 2013),
making the sector monopolistic. A firm’s vision of customer orientation is enforced by
top-management, however, Kuada (2006) found no significant relationship between top
management emphasis and customer orientation among service firms in Ghana. Despite this,
Mustak et al (2013) indicated that, consumers of public sector institutions want the employees
of service providers to be customer oriented and involve customers in the creation of value. In
some cases, consumers even embark on demonstrations due to dissatisfaction with public
service delivery (Chodzaza and Gombachika, 2013).

The electricity sector of Ghana, which is the focus of this study, has remained a very
critical sector for the nation’s long-term sustainable development. Ghana has two electric
power distributors, which are, Northern Electricity Department Company (NEDCo) and
Electricity Company of Ghana Limited (ECG). NEDCo, as a subsidiary of the Volta River
Authority, supplies power to northern Ghana (Brong-Ahafo, Northern, Upper East and
Upper West Regions). Its operations also extend into the northern parts of Volta, Ashanti
and Western regions. NEDCo’s operations cover about 64 percent of the geographical area
of Ghana, however, the customer density of the operating area is low with access to
electricity, compared to the other parts of the country. ECG on the other hand, supplies
power to the remaining parts of the country. Both NEDCo and ECG are however under the
control of the national government. The sector was deemed to be appropriate for this study
because over the years, there have been complaints regarding the attitude and behavior of
the public utility sector employees.

It must be acknowledged that, a number of studies (such as, Bruno, 2018; Karlsson et al,
2016; Wallin Andreassen, 1994; Whelan, ef al, 2010; Brown, et al, 2002; Perryer, 2009; Shaik
and Nakkina, 2014) have been conducted on customer orientation in the public sector.
However, these works did not pay particular attention to measuring employees’ customer
orientation from the perspective of customers. Hennig-Thurau’s (2004) study, despite
measuring employees’ customer orientation from customers’ perspective, focused on the
private sector. This notwithstanding, Hennig-Thurau’s study only focused on employees’
customer orientation, satisfaction and retention without considering the role of service quality
delivery. Service quality is however a very important services marketing concept which is
worth considering in a critical sector like the utility. Hence this study seeks to assess the impact
of customer orientation behavior of ECG employees on customer satisfaction, and service
quality as a mediating variable (from the perspective of SMEs as customers). The importance
of SMEs to the economic development of any nation cannot be overemphasized, and therefore
findings from the study will help decision makers in public sectors to make reforms necessary
for enhancing the growth and development of SMEs. The growth and development of SMEs
would also help in reducing unemployment rate, which is becoming a challenge in Ghana.

2. Theoretical and literature review

2.1 Theoretical review and framework

The study was founded on the assimilation-contrast theory propounded by Anderson
(1973), who was motivated by the work of Sherif and Hovland (1961) on post-exposure
product performance. The theory suggests that if performance of product or service falls
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within customer’s range of acceptance, the discrepancy between expectation and actual will
be disregarded even if it was negative (Vavra, 1997). The consumer thus falls on
assimilation, and accepts the product or service performance. If the performance also falls
within the region of rejection, contrast prevails and the discrepancy will be exaggerated, by
considering the product or service acceptable (Vavra, 1997; Yau and You, 1994). The theory
combines both assimilation and contrast theories. In the case of this study, because ECG is a
monopoly, SMEs as customers are likely to accept service delivery so long as performance
falls within the range of acceptance, even in moments of negative discrepancies. Services
may not meet expectations, but the cost of ECG power compared to other alternate sources
would still make it acceptable (using assimilation). When services of ECG fall within the
range of rejection, SMEs could lower their expectations by considering the difference as
being exaggerated (concept of contrast).

Figure 1 depicts key services marketing constructs in the proposed conceptual
framework and the tested hypothesized relationships. The concepts in the framework are
common in marketing literature, however, the relationships depicted in the framework,
as well as focusing on SMEs, makes this study novel. Past studies on employees’
customer orientation largely concentrated on the direct effect on customer satisfaction,
without considering how service quality could meditate this relationship (e.g. such as
Hennig-Thurau, 2004; Donavan et al., 2004; Korunka et al., 2007; Kelley, 1992). The current
study therefore proposes that the satisfaction of customers could be influenced by the
employees’ customer orientation with service quality playing a mediating role between the
relationship. The review of the literature thereof provides the justification and support for
the relationships included in the framework.

In an attempt to measure the employees’ customer orientation, Kelley (1992) developed a
conceptual framework to assess COSE and its association with their perceived level of
organizational socialization, and perceptions of the organizational climate for service,
motivational effort and direction, and organizational commitment. Data were collected from
employees in the financial services industry to test their framework using structural equation
modeling techniques. The result of the study revealed that there were higher levels of
customer orientation relationship with all the variables. The study however did not test the
framework from the customers’ perspective in order to determine how customer orientation of
service workers will affect their service quality leading to the satisfaction of the customer.

Donavan et al. (2004) in order to assess other outcomes of customer orientation, based on
person-situation interaction and fit theory, developed and tested a model that could explain
the impact of service-worker customer orientation on perceived job fit, job satisfaction,
commitment to the firm and organizational citizenship behaviors. Data were collected from
employees of two separate service industries — the financial service and food services

H3

Employees’
Customer Service Quality
Orientation

Customer
Satisfaction

== Direct effect

= = = P Indirect effect

The mediating
role of service
quality

Figure 1.
Theoretical framework




Downloaded by University Library At 05:32 07 June 2019 (PT)

AJEMS

industry. The result indicated that the positive influence of customer orientation on certain job
responses was stronger for service workers who spend more time in direct contact with
customers than for workers who spend less time with customers. The challenges of the
Donavan et al’s (2004) study in relation to the current study is not significantly different from
the Kelley (1992) study. This is because Donavan ef al also did not test their model from the
customers’ point of view and also did not consider the role that service quality could play.

Hennig-Thurau (2004) on the other hand investigated the impact of employees’ customer
orientation on customer satisfaction and retention. The study was empirically tested on a
sample of 989 for two service contexts. The result of the study supported most of the
hypotheses. The challenge with the study is transferability which the study alluded to by
stating that though the study was conducted in Germany, it will be difficult to transfer the
result of the study into other cultural regions such as USA, Africa and for that matter
Ghana. The study therefore suggested that a similar study could be done outside of
Germany. The study considered key services marketing constructs, however it failed to
account for the role of perceived service quality. This notwithstanding, service quality is a
key services marketing construct which could significantly influence the relationships
between employees’ customer orientation, customer satisfaction, commitment and retention.
Conducting the study in Ghana is also important, considering the power challenges facing
the country, leading to the infamous term “dumsor.” Hence, the need for the current study to
assess the mediating role of service quality between employees’ customer orientation and
customer satisfaction relationship.

Korunka et al. (2007) in attempt to measure employees’ customer orientation in the public
sector, developed a short scale to measure perceived customer orientation among service
employees. The study was a longitudinal studies carried out in two separate countries to
analyze the changes in customer orientation as a result of new public management.
Customer orientation was revealed to increase in both organizations. Perceived customer
orientation was found to be related to job characteristics, organizational characteristics and
employee quality of working life. Though this study was done in the public sector
organizations, they only measured customer orientation from the employees’ perspectives.
The study also did not look at the relationship of the customer orientation with the other key
services marketing constructs which the current study seeks to investigate.

2.2 Employees’ customer orientation conceptualization

Different measures have been propounded in assessing the customer orientation construct.
In the larger market orientation construct, measures such as institutional customer
orientation and employee-related customer orientation were identified. The employee-
related customer orientation which is termed as COSE has been used by scholars such as
Hennig-Thurau (2004), Donavan et al. (2004), Hennig-Thurau and Thurau (2003) and Brown
et al. (2002). The COSE was classified into two dimensions by Brown ef al. (2002) — thus first,
the efficacy of the service employees to meet the needs and expectations of customers and
second, the fulfillment that the employee derives from having an interaction with the
customer. Donavan et al. (2004) later used Brown et al’s (2002) dimensions to come out with
their definition of COSE. Since Brown et /. (2002) did not give any justification for their two
dimensions of the construct as stated by Hennig-Thurau (2004), Hennig-Thurau and Thurau
(2003) also came out with three dimensions namely; customer oriented skills of employees,
employees’ motivation to serve customers and finally employees’ perceived decision-making
authority. Another scale which is used in measuring market orientation (MARKOR)
emphasizes on gathering market intelligence regarding customer needs and expectation, the
distribution of those information gathered and the responsiveness to those information, by
using 32 items (Bruhn, 1999; Kohli et al,, 1993). In total, 14 items used in the MKTOR scale
were also used in measuring the components such as customer orientation, competitor
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scale also considered the organizational culture. They therefore see customer orientation as
an area of corporate culture that enhances customers’ gains leading to better organizational
performance (Korunka et al, 2007).

Saxe and Weitz (1982) in assessing the employees’ customer orientation culture also
propounded the selling orientation and customer orientation scale, and adopted by
researchers like Brown et al. (2002) and Boles et al. (2001). This is made up of 24 items with
components such as customer orientation being assessed by 12 positive items whiles selling
orientation being assessed using 12 negative items. This scale was basically designed to
assess the customer orientation culture of employees and how in the long term it leads to an
improvement in customer satisfaction (Brown ef al, 2002). Though the customer orientation
was originally proposed to measure the construct from employees’ point of view, Brady and
Cronin (2001) later measure customer orientation from the customers’ point of view.

2.3 Employees’ customer ovientation and service quality

It has been well-established in service quality literature that the perception of customer about
the service they received is influenced by the behavior of the service employees (Johnston,
1995; Bitner et al,, 1990). Scholars have established that the behavior of service employees affect
the quality of service delivered to customers. Three dimensions of the SERVQUAL model
(ie. responsiveness, assurance and empathy) out of the five proposed by Parasuraman et al
(1988) were identified to be related explicitly or implicitly with the behavior of service
employees (as suggested by Hennig-Thurau, 2004). A company that tends to practice the
culture of customer orientation is well placed to fully comprehend the customers’ needs and
wants which leads to the delivery of better quality service, and eventually better company
performance. Service firms with high employees’ customer orientation are more likely to deliver
effective services that positively influence customers’ perceived service quality of the firm
(Hennig-Thurau, 2004; Rathmell, 1966; Brady and Cronin, 2001). We therefore hypothesize that:

HI. Employees’ customer orientation has a positive effect on perceived service quality
among SMEs.

2.4 Perceived service quality and customer satisfaction

Service quality has enjoyed extensive consideration in the services marketing literature.
Similarly, customer satisfaction which is about customers’ assessment of the supposed
incongruity between the expectation of customers and the actual service delivered, have
also enjoyed massive review in the marketing literature (Tse and Wilton, 1988). Recently,
these two constructs (service quality and customer satisfaction) have received much
consideration in academia (Bamfo, Dogbe, and Osei-Wusu, 2018; Peng and Moghavvemi,
2015; Navaratnaseel and Periyathampy, 2014; Karim and Chowdhury, 2014; Lau et al,, 2013,
El Saghier and Nathan, 2013; Munusamy ef al., 2010). Wilson et al. (2012) stated that meeting
customers’ expectation or otherwise, gives customers the basis to assess service delivery of
the firm. They therefore stated that the determinant of customer satisfaction is service
quality. Cronin and Taylor (1992) further asserted that better perceived service quality will
result in better customer satisfaction in any service organizations (as supported by George
and Kumar, 2014; Ennew et al, 2013; Siddiqi, 2011). In the public service sector, this
relationship is also expected to exist, and therefore we hypothesize that:

H2. Perceived service quality has a positive effect on customer satisfaction among SMEs.
2.5 Employees’ customer orientation and customer satisfaction

Before patronizing service, customers usually have some expectations of service which they
desire them met after service consumption. To meet these expectations, firms are expected

role of service
quality
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to put customers at the heart of service delivery. Firms that put customers first are said to be
customer oriented. Since most services are co-produced or have concurrent production and
consumption, there remain a high contact between service employees and customers. The
attitude of service employees therefore has a great influence on customer satisfaction. When
the performance of the service employees exceeds customer expectation, the customer is
deemed to be satisfied. In the context of service delivery, employees’ customer orientation is
about employees’ appreciation of the service needs of customers and how these needs are
effectively satisfied (Brown et al, 2002). On the other hand, customer satisfaction as defined
by Tse and Wilton (1988, p. 204) is “customer’s response to the evaluation of the perceived
discrepancy between prior expectation and the actual performance of the product as
perceived after its consumption.” These two constructs (employees’ customer orientation
and customer satisfaction) have enjoyed reviews in the services marketing literature and
some scholars like Reynierse and Harker (1992) and Hennig-Thurau (2004) have proven that
there is a direct and indirect significant relationship between employees’ customer
orientation and the satisfaction of customers. We therefore hypothesize that:

H3. Employees’ customer orientation has a positive effect on customer satisfaction
among SMEs.

H4. Perceived service quality mediates the effect of employees’ customer orientation on
customer satisfaction among SMEs.

3. Methods

The variables for this study are customer orientation, service quality and customer
satisfaction. The study adopts a survey approach, by studying SMEs in Greater Accra
region of Ghana. SMEs in Greater Accra region therefore represent the population for this
study. The exact number of SMESs could not be ascertained, and that was a key limitation in
determining the sample size. An estimated population of 10,000,000, with 95 percent
confidence level and a 5 percent margin of error, will however give a sample size of 384
(Kirby et al, 2002). The targeted sample size was therefore 384, however, 350 SMEs fully
completed the research instrument within the period of data collection. This gave a response
rate of 91.15 percent, which the researchers deemed reliable for the study.

First and foremost, the list of registered firms with contacts was obtained from The
Registrar General's Department in Greater Accra region. The firms which had their
operations within the region were contacted through e-mail and phone, although it was
realized that numerous registered firms were just ghost. After which a meeting was
scheduled, where trained field assistants were tasked to attend and arrange for the data
collection. When necessary, the researchers themselves made an appearance.

Two non-probability sampling techniques were used in the study, which were
convenience and purposive sampling techniques. With convenience sampling technique,
SMEs which were available and ready to partake in the research were targeted; and with
purposive sampling, firms selected had employees of less than 100 as defined by National
Board for Small Scale Industries (NBSSI) in Ghana (Saunders et al., 2009).

There are a number of definitions of SMEs, however, this study adopts that of NBSSI in
Ghana. The NBSSI applied both the “fixed asset and number of employees” criteria,
however, this study only considered the number of employees. The number of employees’
criteria was chosen because that was readily available, unlike the value of fixed assets.
According to National Board for Small Scale Industries = (NBSSI) (1990), Micro enterprise
has less than five employees; Small enterprise has 6-29 employees; and Medium enterprise
has 30-99 employees. This study sampled firms with no more than 99 employees. One
respondent was selected from each of the firms, and they were either owner-managers or
employee-managers. Owner-managers and employee-managers were selected because of
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reliable information toward the study. And some previous studies that studied SMEs
sampled owner-managers and employee-managers to respond to their research instruments
(e.g. MacKenzie and Podsakoff, 2012; Acosta et al.,, 2018).

The data collection was through the administration of structured questionnaire by trained
field assistants. After the data collection process, the researchers selected some SMEs at
random, and contacted them to be sure they actually partook in the study. And the outcomes
were positive. The observed items for the various constructs used in the study were developed
from some previous works, that is, Tseng (2018), Korunka et al (2007), Macintosh (2007) and
Andreassen (1994). The observed items measuring the three constructs, that is, employees’
customer orientation, service quality and customer satisfaction, were responded to on a Likert
scale of 1-strongly disagree, 2-disagree, 3-indiiferent, 4-agree and 5-strongly agree.

The SMEs sampled for the study came from different sectors of the economy, like
education, manufacturing, commerce, etc. And most of them were either limited liability
firms or sole proprietorship. Few of the firms however, were partnership. The firms selected
have operated for at least five years, this was to make sure they have had much encounter
with the electricity service provider, so as to reliably respond to the research instrument.

STATA software was used in the data analysis. Confirmatory factor analysis (CFA) was
conducted to assess the reliability and validity of the observed items measuring the latent
variables, after which the structural equation model (SEM) was estimated. After the
extraction, employees’ customer orientation had four observed variables retained, service
quality had four and customer satisfaction also had six retained. Direct and indirect effect
was conducted to ascertain the mediating role of service quality. Sobel’s test was also
further conducted to test the mediating role.

3.1 Reliability and validity analysis

This section presents the CFA, after the various items that loaded poorly were deleted, as
suggested by Bagozzi and Yi (2012). From Table I, employees’ customer orientation had 4
retained items, with the least factor loading of 0.692. As suggested by literature, factor
loading of at least 0.5 is considered reliable (Bagozzi and Yi, 2012). Service quality had four
retained items with least factor loading of 0.570. Finally, customer satisfaction also had six
retained items with least factor loading of 0.670.

As indicated by Brown (2006), Cronbach’s a (CA) score of at least 0.7 is considered reliable.
From the analysis presented, employees’ customer orientation had the least a score of 0.782.
Employees’ customer orientation also had the least composite reliability (CR) score of 0.810.
Making decision based on CA and CR, the three constructs in this study were reliably
measured. As proposed by Fornell and Larcker (1981), average variance extracted (AVE)
score greater than 0.5 is an indication of convergent validity. The analysis presented indicates
all constructs had an AVE greater than 0.5, indicating a high convergent validity (Table I).

In running a CFA, another indication to look out for is the goodness of fit indices. Under
this, the 4* is expected to be statistically insignificant at 5 percent level of confidence, and *
divided by degree of freedom (df) is also expected to be less than two (Hu and Bentler, 1999,
Newsom, 2012). As could be seen from the analysis presented, 5 for all three constructs were
statistically insignificant, and ¥?/df for all constructs were less than 2. The root mean square
error of approximation (RMSEA) and the standardized root mean square residual (SRMR) are
expected to be less than 0.08 (Brown, 2006; Kline, 2005), which was achieved for all dimensions.
The Comparative Fit Index (CFI) and the Tucker — Lewis Index (TLI) are also expected to be
above 0.95 (Brown, 2006; Kline, 2005), and these thresholds were also met for all dimensions
studied. Meeting all these assumptions therefore point out that the constructs are fit for model
estimation. The coefficient of determination (CD) for all the constructs was at least 0.8,
indicating observed items explained at least 80 percent of the latent variables they measured.

role of service
quality
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Another important assumption to consider in model estimation is discriminant validity, that The mediating

is, the extent of independence of each of the construct. If observed items truly measured
their respective constructs, discriminant validity would be achieved. The discriminant
validity in this study was checked by matching the correlation coefficients with the square
root of AVE (\/AVE), as was done in previous studies like Bamfo, Dogbe, and Mingle.
(2018). For a convergent validity to be achieved, the \/ AVE is expected to be greater than
the correlations coefficients in that column. The analysis presented in Table II indicates all
\/ AVE were greater than their corresponding coefficients in their columns, and therefore
concluded that discriminant validity is achieved for dimensions studied. The observed items
distinctively measured the constructs they were expected to measure.

4. Results and discussions

The first hypothesis stated that employees’ customer orientation had a significant effect on
perceived service quality of ECG’s commercial customers (SMEs). The analysis presented
indicated a positive and statistically significant effect of employees’ customer orientation in
the utility sector of Ghana (Table III and Figure 2). As ECG takes into consideration the
needs of SMEs who are customers, prices and services would be provided to meet the
specific needs of SMEs. In periods of load shedding, which is a common practice in Ghana
(Boateng, 2014), communities that serve as a hub for business are normally given some
priority, by offering them more hours of power supply, as compared to household
consumers. Putting the SMEs first in such cases therefore influence their perception of
service quality of ECG. Serving SMEs with reliable services helps boost their businesses,
and that influences their satisfaction toward service provider, as suggested by Chodzaza
and Gombachika (2013). As indicated by Drury (2000), employees’ customer orientation
forms part of the broader service quality concept, and not surprising its effect on service
quality was significant in this study. A company that tends to practice the culture of
customer orientation is well placed to fully comprehend the customers’ needs and wants
which will lead to delivery of better quality service. Brady and Cronin Jr (2001) for example
stated that customer orientation has a significant effect on perceived service quality.

The second hypothesis also established that perceived service quality has a significant
effect on SMEs’ satisfaction toward services provided by the employees of ECG. In other
words, does SMEs’ perception of ECG employees’ service delivery influence their
satisfaction toward ECG service? The analysis further showed a positive and statistically

Variables 1 2 3
Employees’ customer orientation (1) 0.719

Service quality (2) 0.608** 0.794

Customer satisfaction (3) 0.649%* 0.641%* 0.737

Notes: Square root (AVE) on the diagonal and construct correlations below the diagonal. **p < 0.01 (two-tailed)

role of service
quality

Table II.
Discriminant validity

Hypotheses Estimates OIMSE z-score Results
HI: Employees’ customer orientation — Service quality 0828  0.076 10.91** Supported
H2: Service quality — Customer satisfaction 0272 0057  4.79%* Supported
H3: Employees’ customer orientation — Customer satisfaction 0452  0.084 5.40** Supported
Age of firm — Customer satisfaction -0.076 0069 -111 Not
supported

Note: ¥ < 0.01

Table III.
Structural path
estimation
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Figure 2.
Structural
equation model
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significant effect of perceived service quality on customer satisfaction in the utility sector of
Ghana. This relationship has been well-established in literature relating to other sectors.
Bamfo, Dogbe, and Osei-Wusu (2018) found service quality to significantly influence
customer satisfaction in the banking industry. Wilson et al. (2012) identified perceived
service quality as a determinant of customer satisfaction.

The third hypothesis of this study stated that employees’ customer orientation has a
significant effect on SMES’ satisfaction toward the consumption of electricity from ECG.
Results indicated that, employees’ customer orientation had a positive effect on SMEs
satisfaction toward electricity consumption from ECG. This effect was statistically significant
at 5 percent. Despite ECG being a monopoly in the Southern Ghana, their level of employees’
customer orientation significantly affects SMEs satisfaction toward the consumption of
electricity in Ghana. The demonstration of a good understanding of SMES’ electric power need
by ECG, and a listening ear to the suggestions and complaints of SMESs, positively affect
SMEs’ satisfaction. The marketing mantra “Customer is the King” is normally experienced
effectively in a competitive environment (Bamfo, Dogbe and Mingle, 2018). This is because
many service suppliers compete for same customer, and customers have the luxury to switch
service providers. In the monopolistic environment where there are no competitors however,
customer orientation efforts are less emphasized (Akinboade et al, 2012). In the case of Ghana
for example, the alternative to electricity from ECG is by using plants, which is costlier to use
because of the high fuel price (Boateng, 2014). This notwithstanding, there exist a positive
effect of employees’ customer orientation on SMEs’ satisfaction in the electric power sector
(which is a public institution operating as a monopoly).

The age of the SMEs which also positively relates the length of time as ECG customer,
was controlled for in this study. The study assumed that the number of years SMES have
been in operation, and their experience with the services of ECG, could influence their level
of satisfaction. The analysis as presented however indicates that, age of SMEs had no
significant effect on customer satisfaction.

The last hypothesis considered the mediating role of service quality on the effect
employees’ customer orientation has on customer satisfaction in the utility sector of Ghana.
The results as presented in Table IV indicate that, there was a significant and direct effect of
employees’ customer orientation on customer satisfaction in the utility sector of Ghana. The
indirect effect (i.e. passing through service quality), was also statistically significant. In
similar manner, the total effect was also statistically significant. As indicated by Baron and
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Kenney (1986), there is partial mediation when both direct and indirect effects are The mediating

statistically significant. The Sobel’s test which considers both the coefficients and the
standard errors of the indirect relationships, was also conducted. The result was also
significant, further proving that perceived service quality significantly mediated employees’
customer orientation and customer satisfaction. Based on Baron and Kenney (1986) and
Sobel’s test, it was concluded that perceived service quality has a partial mediating effect on
the relationship between employees’ customer orientation and customer satisfaction of
SMEs toward services provided by the ECG staff. Figure 2 also presented the diagrammatic
form of the SEM among the variables studied.

5. Conclusions

The study concludes that even in the public sector where organizations usually have a built-
in customer base, employees’ customer orientation has a positive and significant effect on
service quality and customer satisfaction. Perceived service quality also had a positive and
significant effect on customer satisfaction, thereby serving as a mediating variable. These
relationships were true even for commercial customers, as this study focused on SMEs.

6. Practical implications

Public sector institutions, which normally enjoys some monopoly depending on the sector,
should therefore put customers first in their operations. This is much more crucial for
commercial customers like SMEs, who serve as a drive for the economic growth of an
economy. When SMEs are satisfied with power supply, their productivity is likely to
improve, which cumulatively helps in the entire economic growth of the nation. For
example, if employees of power firms are responsive to the calls of SMEs as customers,
when there are electrical faults or breaks, there will be smooth production. Irresponsiveness
on the part of the employees of electric power supplier could however delay operational
activities of the SMEs, thereby reducing their productivity over time.

Although this study focused on electric power sector, other public institutions should
also pursue customer orientation. Institutions like the Registrar General Department, Ghana
Water Company Ltd, Ghana Revenue Authority, NBSSI, Food and Drugs Authority, etc.
The activities of these public institutions directly affects the operations of SMEs. For
example, pursuing employees’ customer orientation at the Registrar General Department
would help smoothen the business registration process in the country, thereby boosting
SMEs. By getting business registered promptly too, firms could be easily tracked for the
purposes of tax, which also increases the revenue of the country. Employees’ customer
orientation is thus not just relevant in the power sector, but in all government institutions.

7. Theoretical implications

This study made three academic contributions. First, it pointed out that employees’
customer orientation behaviors of public institutions have an influence on customers’
perceived service quality and satisfaction. Previous studies on these concepts have largely
focused on the private sector, where there are lots of competition. Second, prior studies in the
utility sector have paid less attention to customer centered dimensions like customer

Direct Indirect Total _ Sobel
Path effect  effect  effect R test Results

H4: Employees’ customer orientation — Service — 0.451%% 0.225%* 0.677%* 0.858 4.383** Partial
quality — Customer satisfaction mediation

Note: ¥ < 0.01

role of service
quality

Table IV.
Mediation analysis
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orientation and satisfaction. This study boosts literature in that regard. Lastly, this study
specifically studied commercial customers (SMEs) of public institution, which is quite novel,
especially in relation to the concepts studied. And the contribution of SMEs to economic
growth makes their study even much more important.

8. Limitations and direction for future research

Just as in any other research, this study is not without some limitations. One limitation is the
selection of owner-managers and employee-managers for the study, as this could potentially
lead to common method variance (CMV) as indicated by MacKenzie and Podsakoff (2012)
and Acosta et al (2018). The use of CFA was meant to address limitations like CMV, and
improve the reliability and validity of the results.

This study is a snapshot of information analyzed within a specific period, which could
influence the reliability in generalizing the results of the study. The economic characteristics
in Greater Accra region would also not be same as other parts of the country. Interpretations
and applications of results should take into consideration the settings of this current study.

References

Acosta, AS,, Crespo, AH. and Agudo, J.C. (2018), “Effect of market orientation, network capability
and entrepreneurial orientation on international performance of small and medium
enterprises (SMEs)”, _, Vol. 27 No. 6, pp. 1128-1140, available at:
https://doi.org/10.1016/j.ibusrev.2018.04.004

Akinboade, O., Kinfack, E. and Mokwena, M. (2012), “An analysis of citizen satisfaction with public service
delivery in the Sedibeng district municipality of South Africa”,
dasaiauues Vol 39 No. 3, pp. 182-199, available at: https://doi.org/10.1108/03068291211199350

Anderson, RE. (1973), “Consumer dissatisfaction: the effect of disconfirmed expectancy on perceived
product performance”, , Vol. 10 No. 2, pp. 38-44,
available at: https://doi.org/10.2307/3149407

Andreassen, T.W. (1994), “Satisfaction, loyalty and reputation as indicators of customer orientation in
the public sector”, , Vol. 7 No. 2, pp. 16-34,
available at: https://doi.org/10.1108/09513559410055206

Atuahene-Gima, K. and Ko, A. (2001), “An empirical investigation of the effect of market orientation

and entrepreneurship orientation alignment on product innovation”, || RN
Vol. 12 No. 1, pp. 54-74, available at: https://doi.org/10.1287/orsc.12.1.54.10121

Bagozzi, RP. and Yi, Y. (2012), “Specification, evaluation, and interpretation of structural equation
models”, , Vol. 40 No. 1, pp. 8-34, available at:
https://doi.org/10.1007/s11747-011-0278-x
Bamfo, B.A. and Dogbe, C.SK. (2017), “Factors influencing the choice of private and public hospitals:
empirical evidence from Ghana”,
Adeketizg, Vol. 11 No. 1, pp. 80-96, available at: https://doi.org/10.1108/[JPHM-11-2015-0054
Bamfo, B.A., Dogbe, C.S.K. and Mingle, H. (2018), “Abusive customer behaviour and frontline employee
turnover intentions in the banking industry: the mediating role of employee satisfaction”, Logeut
, Vol. 5 No. 1, pp. 1-15, available at: http://dx.doi.org/10.1080/23311975.

20181522753

Bamfo, B.A., Dogbe, CSK. and Osei-Wusu, C. (2018), “The effects of corporate rebranding on customer
satisfaction and loyalty: empirical evidence from the Ghanaian banking industry”, ;
kssssmeened, Vol. 5 No. 1, pp. 1-11, available at: https://doi.org/10.1080/23311975.2017.1413970

Baron, RM. and Kenney, D.A. (1986), “The moderator-mediator variable distinction in social
sychological research: conceptual, strategic and statistical considerations”, [giiiGhmid
, Vol. 51 No. 6, pp. 1173-1182, available at: http://dx.doi.org/

10.1037/00223514.51.6.1173


https://doi.org/10.1016/j.ibusrev.2018.04.004
https://doi.org/10.1108/03068291211199350
https://doi.org/10.2307/3149407
https://doi.org/10.1108/09513559410055206
https://doi.org/10.1287/orsc.12.1.54.10121
https://doi.org/10.1007/s11747-011-0278-x
https://doi.org/10.1108/IJPHM-11-2015-0054
http://dx.doi.org/10.1080/23311975.2018.1522753
http://dx.doi.org/10.1080/23311975.2018.1522753
https://doi.org/10.1080/23311975.2017.1413970
http://dx.doi.org/10.1037/00223514.51.6.1173
http://dx.doi.org/10.1037/00223514.51.6.1173
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2FIJPHM-11-2015-0054&isi=000396538100007&citationId=p_7
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2FIJPHM-11-2015-0054&isi=000396538100007&citationId=p_7
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2F03068291211199350&citationId=p_2
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2F03068291211199350&citationId=p_2
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1080%2F23311975.2017.1413970&isi=000423489200001&citationId=p_9
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1080%2F23311975.2017.1413970&isi=000423489200001&citationId=p_9
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2F09513559410055206&citationId=p_4
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1007%2Fs11747-011-0278-x&isi=000300341600002&citationId=p_6
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1037%2F0022-3514.51.6.1173&isi=A1986F285400010&citationId=p_10
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1037%2F0022-3514.51.6.1173&isi=A1986F285400010&citationId=p_10
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1016%2Fj.ibusrev.2018.04.004&isi=000446950000003&citationId=p_1
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1080%2F23311975.2018.1522753&isi=000447192800001&citationId=p_8
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1080%2F23311975.2018.1522753&isi=000447192800001&citationId=p_8
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F002224377301000106&isi=A1973O967500006&citationId=p_3
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1287%2Forsc.12.1.54.10121&isi=000167832400004&citationId=p_5

Downloaded by University Library At 05:32 07 June 2019 (PT)

Bitner, M.J., Booms, B.H. and Tetreault, M.S. (1990), “The service encounter: diagnosing favorable and The mediating
unfavorable incidents”, , Vol. 54 No. 1, pp. 71-84, available at:

https://doi.org/10.2307/1252174

Boateng, K. (2014), “De-lightning Ghanaians, the state of Ghana’s power sector”, available at: www.
citifmonline.com/2014/06/02/de-lighting-ghanaians-the-state-ofghanas-power-sector/#sthash.
yNw6haAo.dpbs (accessed February 2, 2018).

Boles, ].S., Babin, B]J., Brashear, T.G. and Brooks, C. (2001), “An examination of the relationships
between retail work environments, salesperson selling orientation — customer orientation

and job performance”, Journal of Marketing, Vol. 9 No. 3, pp. 1-13, available at:
https://doi.org/10.1080/10696679.2001.11501893

Brady, MK. and Cronin, JJ. Jr (2001), “Customer orientation: effects on customer service perceptions
and outcome behaviors”, L Vol. 3 No. 3, pp. 241-251, available at:
https://doi.org/10.1177 % 2F109467050133005

Brown, T.A. (2006), Confirmatory Factor Analysis for Applied Research, Guilford Press, New York, NY.

Brown, T.J., Mowen, J.C., Donavan, D.T. and Licata, ] W. (2002), “The customer orientation of service
workers: personality trait effects on self-and supervisor performance ratings”,
Beseauel Vol. 39 No. 1, pp. 110-119, available at: https://doi.org/10.1509/jmkr.39.1.110.18928

Bruhn, M. (1999), Kundenorientierung—Bausteineeines Exzellenten Unternehmens, Beck, Miinchen.

Bruno, A. (2018), “The ‘organizing’ paradi in_public administration: learning by focusing on
customer orientation”, &, Vol. 30 No. 3, pp. 186-198, available at:
https://doi.org/10.1108/JWL-01-2018-0027

Chodzaza, G.E. and Gombachika, HSH. (2013), “Service quality, customer satisfaction and lovalty amon
industrial customers of a public electricity utility in Malawi”,
Bdsisasiasal Vol 7 No. 2, pp. 269-282, available at: http://dx.doi.org/10.1108/JESM-022013-0003

Cronin, ] J. Jr and Taylor, S.A. (1992), “Measuring service quality: a reexamination and extension”, The
, Vol. 56 No. 3, pp. 55-68, available at: https://doi.org/10.2307/1252296

Dean, A.M. (2007), “The impact of the customer orientation of call center employees on customers’
affective commitment and loyalty”, | N NI Vo. 10 No. 2 pp. 161173,
available at: https://doi.org/10.1177 % 2F1094670507309650

Donavan, D.T. and Hocutt, M.A. (2001), “Customer evaluation of service employee’s customer
orientation: extension and application”, , Vol. 6 No. 2, pp. 293-306,
available at: https://doi.org/10.1016/51084-8568(01)00041-4

Donavan, D.T., Brown, T.J. and Mowen, J.C. (2004), “Internal benefits of service-worker customer
orientation: job satisfaction, commitment, and organizational citizenship behaviors”,

, kol
Adaakelig, Vol. 68 No. 1, pp. 128-146, available at: https://doi.org/10.1509/jmkg.68.1.128.24034

Drury, C.G. (2000), “Human factors and quality: integration and new directions”, |
, Vol. 10 No. 1, pp. 45-59, available at:
https://doi.org/10.1002/(SICI)1520-6564(200024)10:1<45::AID-HFM3>3.0.CO;2-H

El Saghier, N. and Nathan, D. (2013), “Service quality dimensions and customers’ satisfactions of banks
in Egypt”, Proceedings of 20th International Business Research Conference, pp. 4-5,
available at: https://wbiworldconpro.com/uploads/dubai-conference-2013april/banking/1364462
871_607-Niveen.pdf (accessed February 5, 2018).

Ennew, C.. Waite, N. and Waite, R. (2013),

, Routledge, New York, NY.

Fornell, C.G. and Larcker, D.F. (1981), “Evaluating structural equation models with unobservable
variables and measurement error”, H, Vol. 18 No. 1, pp. 39-50,
available at: https://doi.org/10.2307/3151312

George, A. and Kumar, G.G. (2014), “Impact of service quality dimensions in internet banking on

customer satisfaction”, Leasigg, Vol. 41 No. 1, pp. 73-85, available at: https://doi.org/
10.1007/s40622-01400282

role of service
quality



https://doi.org/10.2307/1252174
www.citifmonline.com/2014/06/02/de-lighting-ghanaians-the-state-ofghanas-power-sector/#sthash.yNw6haAo.dpbs
www.citifmonline.com/2014/06/02/de-lighting-ghanaians-the-state-ofghanas-power-sector/#sthash.yNw6haAo.dpbs
www.citifmonline.com/2014/06/02/de-lighting-ghanaians-the-state-ofghanas-power-sector/#sthash.yNw6haAo.dpbs
https://doi.org/10.1080/10696679.2001.11501893
https://doi.org/10.1177%2F109467050133005
https://doi.org/10.1509/jmkr.39.1.110.18928
https://doi.org/10.1108/JWL-01-2018-0027
http://dx.doi.org/10.1108/IJESM-022013-0003
https://doi.org/10.2307/1252296
https://doi.org/10.1177%2F1094670507309650
https://doi.org/10.1016/S1084-8568(01)00041-4
https://doi.org/10.1509/jmkg.68.1.128.24034
https://doi.org/10.1002/(SICI)1520-6564(200024)10:1&#x003C;45::AID-HFM3&#x003E;3.0.CO;2-H
https://wbiworldconpro.com/uploads/dubai-conference-2013april/banking/1364462871_607-Niveen.pdf
https://wbiworldconpro.com/uploads/dubai-conference-2013april/banking/1364462871_607-Niveen.pdf
https://doi.org/10.2307/3151312
https://doi.org/10.1007/s40622-01400282
https://doi.org/10.1007/s40622-01400282
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F1094670507309650&isi=000250493400004&citationId=p_21
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F002224299005400105&isi=A1990CJ55300005&citationId=p_11
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1007%2Fs40622-014-0028-2&citationId=p_28
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2FJWL-01-2018-0027&isi=000429326500004&citationId=p_18
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1509%2Fjmkg.68.1.128.24034&isi=000188005600009&citationId=p_23
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1509%2Fjmkg.68.1.128.24034&isi=000188005600009&citationId=p_23
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F002224299205600304&isi=A1992JD96100004&citationId=p_20
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F002224299205600304&isi=A1992JD96100004&citationId=p_20
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F002224378101800104&isi=A1981LC54900004&citationId=p_27
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1016%2FS1084-8568%2801%2900041-4&citationId=p_22
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2FIJESM-02-2013-0003&citationId=p_19
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&system=10.1108%2FIJESM-02-2013-0003&citationId=p_19
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1002%2F%28SICI%291520-6564%28200024%2910%3A1%3C45%3A%3AAID-HFM3%3E3.0.CO%3B2-H&citationId=p_24
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1002%2F%28SICI%291520-6564%28200024%2910%3A1%3C45%3A%3AAID-HFM3%3E3.0.CO%3B2-H&citationId=p_24
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1177%2F109467050133005&citationId=p_14
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.4324%2F9780203521649&citationId=p_26
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.4324%2F9780203521649&citationId=p_26
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1509%2Fjmkr.39.1.110.18928&isi=000173669200009&citationId=p_16
https://www.emeraldinsight.com/action/showLinks?doi=10.1108%2FAJEMS-10-2018-0314&crossref=10.1509%2Fjmkr.39.1.110.18928&isi=000173669200009&citationId=p_16

Downloaded by University Library At 05:32 07 June 2019 (PT)

AJEMS

Hennig-Thurau, T. (2004), “Customer orientation of service employees — its impact on customer
satisfaction, commitment, and retention”, International Journal of Service Industry Management,
Vol. 15 No. 5, pp. 460-478, available at: https://doi.org/10.1108/09564230410564939

Hennig-Thurau, T. and Thurau, C. (2003), “Customer orientation of service employees — toward a
conceptual framework of a key relationship marketing construct”, Journal of Relationship
Marketing, Vol. 2 Nos 1/2, pp. 23-41, available at: https://doi.org/10.1300/]366v02n0103

Hu, L.T. and Bentler, PM. (1999), “Cutoff criteria for fit indexes in covariance structure analysis:
conventional criteria versus new alternatives”, Structural Equation Modeling, Vol. 6 No. 1, pp. 1-55,
available at: https://doi.org/10.1080/10705519909540118

Johnston, R. (1995), “The determinants of service quality: satisfiers and dissatisfiers”, International
Journal of Service Industry Management, Vol. 6 No. 5, pp. 53-71, available at: https://doi.org/
10.1108/09564239510101536

Karim, R. and Chowdhury, A.T. (2014), “Customer satisfaction on service quality in private commercial
banking sector in Bangladesh”, British Journal of Marketing Studies, Vol. 2 No. 2, pp. 1-11,
available at: https://www.researchgate.net/publication/272827937

Karlsson, M., Garvare, R., Zingmark, K. and Nordstrém, B. (2016), “Customer orientation in a Swedish
county council”, International Journal of Quality and Service Sciences, Vol. 8 No. 1, pp. 2-16,
available at: https://doi.org/10.1108/IJQSS-06-2015-0053

Kelley, SW. (1992), “Developing customer orientation among service employees”, Journal of the
Academy of Marketing Science, Vol. 20 No. 1, pp. 27-36, available at: https:/doi.org/
10.1177/009207039202000103

Kirby, A., Gebski, V. and Keech, A.C. (2002), “Determining the sample size in a clinical trial”, Medical
Journal of Australia, Vol. 177 No. 5, pp. 256-257.

Kline, R.B. (2005), Principles and Practice of Structural Equation Modeling, Guilford Press,
New York, NY.

Kohli, A K., Jaworski, BJ. and Kumar, A. (1993), “MARKOR: a measure of market orientation”, Journal
of Marketing Research, Vol. 30 No. 4, pp. 467-477, available at: https://doi.org/10.2307/3172691

Korunka, C., Scharitzer, D., Carayon, P., Hoonakker, P., Sonnek, A. and Sainfort, F. (2007), “Customer
orientation among employees in public administration: a transnational, longitudinal study”,
Applied Ergonomics, Vol. 38 No. 3, pp. 307-315, available at: https://doi.org/10.1016/j.apergo.
2006.04.019

Kuada, J. (2006), “An inter-industry comparison of market orientation in Ghana”, Consortium Journal of
Hospitality & Tourism, Vol. 10 No. 2, pp. 63-74.

Lau, MM, Cheung, R., Lam, A.Y. and Chu, Y.T. (2013), “Measuring service quality in the banking
industry: a Hong Kong based study”, Contemporary Management Research, Vol. 9 No. 3,
pp. 263-281, available at: http://dx.doi.org/10.7903/cmr.11060

Macintosh, G. (2007), “Customer orientation, relationship quality, and relational benefits to the firm”,
Journal of Services Marketing, Vol. 21 No. 3, pp. 150-159, available at: https:/doi.org/
10.1108/08876040710746516

MacKenzie, S.B. and Podsakoff, P.M. (2012), “Common method bias in marketing: causes mechanisms,
and procedural remedies”, Journal of Retailing, Vol. 88 No. 4, pp. 542-555, available at:
https://doi.org/10.1016/j.jretai.2012.08.001

Munusamy, J., Chelliah, S. and Mun, HW. (2010), “Service quality delivery and its impact on customer
satisfaction in the banking sector in Malaysia”, International Journal of Innovation, Management
and Technology, Vol. 1 No. 4, p. 398, available at: www.ijimt.org/papers/71M461.pdf

Mustak, M., Jaakkola, E. and Halinen, A. (2013), “Customer participation and value creation: a
systematic review and research implications”, Managing Service Quality, Vol. 23 No. 4,
pp. 341-359, available at: https://doi.org/10.1108/MSQ-03-2013-0046

Narver, J.C. and Slater, S.F. (1990), “The effect of a market orientation on business profitability”, Journal
of Marketing, Vol. 54 No. 4, pp. 20-35, available at: https://doi.org/10.2307/1251757


https://doi.org/10.1108/09564230410564939
https://doi.org/10.1300/J366v02n0103
https://doi.org/10.1080/10705519909540118
https://doi.org/10.1108/09564239510101536
https://doi.org/10.1108/09564239510101536
https://www.researchgate.net/publication/272827937
https://doi.org/10.1108/IJQSS-06-2015-0053
https://doi.org/10.1177/009207039202000103
https://doi.org/10.1177/009207039202000103
https://doi.org/10.2307/3172691
https://doi.org/10.1016/j.apergo.2006.04.019
https://doi.org/10.1016/j.apergo.2006.04.019
http://dx.doi.org/10.7903/cmr.11060
https://doi.org/10.1108/08876040710746516
https://doi.org/10.1108/08876040710746516
https://doi.org/10.1016/j.jretai.2012.08.001
www.ijimt.org/papers/71M461.pdf
https://doi.org/10.1108/MSQ-03-2013-0046
https://doi.org/10.2307/1251757

Downloaded by University Library At 05:32 07 June 2019 (PT)

National Board for Small Scale Industries — (NBSSI) (1990), “Supporting micro and small scale The mediating

enterprises”, A Handbook on Enterprise Development Part 1, NBSSI”, Print Solutions, Accra.

Navaratnaseel, ]. and Periyathampy, E. (2014), “Impact of service quality on customer satisfaction: a
study on customers of commercial bank of Ceylon PLC trincomalee district”, available at: https://
dx.doi.org/10.2139/ssrn.2876519 (accessed December 17, 2018).

Newsom, J.T. (2012), Basic Longitudinal Analysis Approaches for Continuous and Categorical Variables,
Routledge, New York, NY.

Novixoxo, ].D., Pomeghe, W.W K. and Doghe, C.SK. (2018), “Market orientation, service quality and
customer satisfaction in the public utility companies”, European Journal of Business and
Management, Vol. 10 No. 30, pp. 37-46.

Parasuraman, A., Zeithaml, V.A. and Berry, L.L. (1988), “SERVQUAL: a multiple-item scale for
measuring consumer perceptions of service quality”, Journal of Retailing, Vol. 64 No. 1, pp. 12-40.

Peng, L.S. and Moghavvemi, S. (2015), “The dimension of service quality and its impact on customer
satisfaction, trust, and loyalty: a case of Malaysian”, Asian Journal of Business and Accounting,
Vol. 8 No. 2, pp. 91-121, available at: https://ssrn.com/abstract=2762052

Perryer, C. (2009), “Construct validation of the customer orientation (organizational climate) scale
in a public sector service organization”, Public Administration and Management, Vol. 14 No. 2,
pp. 238-253, available at: www.researchgate.net/publication/266490675

Rafaeli, A., Ziklik, L. and Doucet, L. (2008), “The impact of call center employees’ customer orientation
behaviors on service quality”, Journal of Service Research, Vol. 10 No. 3, pp. 239-255,
available at: https://doi.org/10.1177 % 2F1094670507306685

Rathmell, JM. (1966), “What is meant by services”, The Journal of Marketing, Vol. 30 No. 4,
pp. 32-36, available at: https://doi.org/10.2307/1249496

Reynierse, ] H. and Harker, J.B. (1992), “Employee and customer perceptions of service in banks: teller
and customer service representative ratings”, Human Resource Planning, Vol. 15 No. 4, pp. 31-47.

Saunders, M., Lewis, P. and Thornhill, A. (2009), Research Methods for Business Students, 5th ed.,
Prentice Hall, London.

Saxe, R. and Weitz, B.A. (1982), “The SOCO scale: a measure of the customer orientation of
salespeople”, Journal of Marketing Research, Vol. 9 No. 3, pp. 343-351, available at:
https://doi.org/10.2307/3151568

Shaik, R.A. and Nakkina, C.S. (2014), “Customer orientation evaluation in Indian public sector banks”,
Ablinav International Monthly Refereed Journal of Research in Management & Technology,
Vol. 3 No. 5, pp. 35-43.

Sherif, M. and Hovland, CI. (1961), Social Judgment: Assimilation and Contrast Effects in
Communication and Attitude Change, Yale University Press, New Haven, CT.

Siddiqi, K.O. (2011), “Interrelations between service quality attributes, customer satisfaction and
customer loyalty in the retail banking sector in Bangladesh”, International Journal of Business
and Management, Vol. 6 No. 3, p. 12, available at: https:/pdfs.semanticscholar.org/a82d/52432
741ccaf3b0cal3c302{7f3acde7081b.pdf

Tse, D.K. and Wilton, P.C. (1988), “Models of consumer satisfaction formation: an extension”, Journal of
Marketing Research, Vol. 25 No. 2, pp. 204-212, available at: https://doi.org/10.2307/3172652

Tseng, L.M. (2018), “How customer orientation leads to customer satisfaction: mediating mechanisms
of service workers’ etiquette and creativity”, International Journal of Bank Marketing, Vol. 37
No. 1, pp. 210-225, available at: https://doi.org/10.1108/IJBM-10-2017-0222

Vavra, T.G. (1997), Improving your Measurement of Customer Satisfaction: A Guide to Creating,
Conducting, Analyzing, and Reporting Customer Satisfaction Measurement Programs, ASQ
Quality Press, Milwaukee, WI.

Wallin Andreassen, T. (1994), “Satisfaction, loyalty and reputation as indicators of customer
orientation in the public sector”, International Journal of Public Sector Management, Vol. 7 No. 2,
pp. 16-34, available at: https://doi.org/10.1108/09513559410055206

role of service
quality



https://dx.doi.org/10.2139/ssrn.2876519
https://dx.doi.org/10.2139/ssrn.2876519
https://ssrn.com/abstract=2762052
www.researchgate.net/publication/266490675
https://doi.org/10.1177%2F1094670507306685
https://doi.org/10.2307/1249496
https://doi.org/10.2307/3151568
https://pdfs.semanticscholar.org/a82d/52432741ccaf3b0ca13c302f7f3acde7081b.pdf
https://pdfs.semanticscholar.org/a82d/52432741ccaf3b0ca13c302f7f3acde7081b.pdf
https://doi.org/10.2307/3172652
https://doi.org/10.1108/IJBM-10-2017-0222
https://doi.org/10.1108/09513559410055206

Downloaded by University Library At 05:32 07 June 2019 (PT)

AJEMS

Whelan, S, Davies, G., Walsh, M. and Bourke, R. (2010), “Public sector corporate branding and
customer orientation”, Journal of Business Research, Vol. 63 No. 11, pp. 1164-1171, available at:
https://doi.org/10.1016/;.jbusres.2009.10.013

Wilson, A., Zeithaml, V.A., Bitner, MJ. and Gremler, D.D. (2012), Services Marketing: Integrating
Customer Focus across the Firm, No. 2nd Eu, McGraw Hill, New York, NY.

Yau, O.H. and You, H. (1994), Consumer behaviour in China: Customer satisfaction and cultural values,
Taylor & Francis, London.

Corresponding author
Wisdom Wise Kwabla Pomegbe can be contacted at: 5103181201 @stmail.ujs.edu.cn

For instructions on how to order reprints of this article, please visit our website:
www.emeraldgrouppublishing.com/licensing/reprints.htm
Or contact us for further details: permissions@emeraldinsight.com


https://doi.org/10.1016/j.jbusres.2009.10.013

	Employees’ customer orientation and customer satisfaction in the public utility sector

