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Finnish sumple Lithuanian sample

The population 715 1221
Sample size 477 757
Response rate 67 % 62 %

Gender
Female BS
Male 15 4
n.i. ke 0%

Position”

Employes
Expert/specialist
Administrative staff
Managensupervisor
ni.

Education
Academic degres

Work :xpn:m:m:n.'"

In current positionforganisation (average years) 13 14
SD 9.78 793
Range 45 41

* “Employee” just in the Finnish sample, “Specialist” in the Lithuanian sample, “Expert/specialist™ in the
Finnish sample, “Administrative staff™ just in the Lithuanian sample

® “Position” in the Finnish sample; “Organization” in the Lithuanian sample
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Organisational innovativeness PROD product innovativeness, MARK market innovativeness; BEHA behavioural innovativeness, PROC process
innovativeness, STRA strategy innovativeness

Ethical organisational culture CLAR clarity, CONS congruency of supervisors, CONM congruency of management, FEAS feasibility, SUPP
supportability. TRAN transparency. INSC discussability, SANC sanctionability

Results of independent samples T test The average evaluations of all ON dimensions are statistically significantly different; the average
evaluations of all ON also are statistically significantly different
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